
      

 

Position: Director, Rural Assembly  

The Center for Rural Strategies is seeking a strategic leader to direct the work of the Rural 

Assembly, a national platform that amplifies diverse rural voices through community building, 

convenings, media, and policy.  

The Rural Assembly Director reports to the Vice President of Planning and Program 

Development and oversees the work of the Rural Assembly team.  

Responsibilities include but are not limited to the items below.  

• Direct the strategic vision, goals, and objectives for the Rural Assembly. 

• Manage the Rural Assembly team – including the Director of Programs and Partnerships, 

potential new staff and Rural Assembly Fellows, and relevant contractors and allies. 

• Oversee policy advocacy campaigns and network-building to push for rural equity 

nationally and strengthen the presence of the Rural Assembly in policy discussions. 

• Present and speak on behalf of the Rural Assembly about issues, stories, and policies 

that advance the mission of a more inclusive nation. 

• Participate in key partner and coalition calls and attend conferences, summits, and 

other events on behalf of the Rural Assembly. 

• Support the program’s overall communications strategy and the creation of content for 

Rural Assembly and Daily Yonder platforms. 

• Ensure alignment of Rural Assembly programs with other projects of the Center for 

Rural Strategies.  

• Assist organizational leadership in fundraising to support the work and in exemplary 

administration of those funds. 

• Contribute to special projects and other initiatives as directed. 

Job Requirements 

• Strong communication and public speaking skills – able to write, speak, and listen well 

with diverse audiences, from philanthropy to policy and nonprofit leaders. 

• Public policy chops – working knowledge of policy-making processes and advocacy 

campaigns, including a deep commitment to equity and inclusion in approach and 

implementation. 

• Rural cred – passionate and knowledgeable about rural issues and committed to 

maintaining a working knowledge of rural trends and realities by reading, listening, and 

participating in rural life. 



• Compassionate leadership skills – capable of coordinating many moving parts, 

mentoring and supporting staff, fellows, and contractors, taking on convening and 

facilitation roles, and developing strong relationships with a diverse range of people.  

• Fundraising acumen – prepared to contribute to grant writing and reporting, donor 

relations, and other development work in partnership with program and operations 

teams. 

• Enterprising spirit – high degrees of self-awareness, initiative, and independence, plus a 

comfort level with ambiguity, tolerance for uncertainty, and appreciation for imagining 

the work and making it your own in a context of organizational growth and change.  

Preferred Qualifications 

• Broad-based educational background that fostered critical thinking skills. 

• Must have a demonstrated commitment to rural communities and inclusion in action. 

• Experience in nonprofit sector, advocacy and policy work, or related field(s). 

• A strong track record of driving programmatic, operational, and development goals 

within an organization. 

Location 

Our staff, contractors, and collaborators are in numerous places around the country. We rely on 

a distributed, remote workforce. The Rural Assembly Director can work from anywhere in the 

United States but a location near our in-person locations or other staff is preferred. For in-

person work options, we have offices and core staff in Whitesburg, KY and Minneapolis-Saint 

Paul, MN. The job requires periodic regional and national travel.  

Compensation 

• Rural Strategies is committed to offering competitive pay with generous benefits 

including opportunities for professional development. 

• Health insurance reimbursement account. 

• 401K plan with employer contribution. 

• Flexible work environment and room to grow. 

• Annual paid time off begins with a total of seven weeks, including vacation, healthcare 

leave and holidays.  

• We provide a home office and cell phone stipend, a computer and other needed 

equipment as applicable.  

• This position is categorized as a tier two position, in the context of five possible 

functional classifications at Rural Strategies, ranging from fellow/intern (tier five) to 

executive (tier one).  

• Baseline salary for this position starts in the mid-$70,000s, based on the selected 

candidate's qualifications and experience. 

 



Organizational Background 

The Center for Rural Strategies is a nonprofit, nonpartisan 501(c)3 organization founded in 

2001. Our work is national and focuses on supporting prosperous rural communities and better 

rural policy. Rural communities are diverse and complex, not homogenous. We seek to reflect 

this diversity in our programs, partnerships, and staffing. We work through strategic 

communications, coalition building, public information campaigns, journalism, and strategic 

partnerships to advance the vision of a stronger, greener, more inclusive rural America. 

Organizational Structure and Values 

• Rural Strategies values inclusion and encourages candidates from diverse backgrounds 

to apply. 

• Rural Strategies maintains a small core staff and works collaboratively with a wide range 

of partner organizations, independent contractors, and other allies to accomplish its 

mission. 

• Rural Strategies uses a collaborative style of program and staff management. Our staff 

works closely with each other and with outside entities. The ability to maintain good 

professional relationships and to represent the organization appropriately in a variety of 

settings are attributes we value in all staff. 

The Center for Rural Strategies does not discriminate based on race, religion, sex, sexual 

orientation, gender identity, national or ethnic origin, age, disability, or veteran status. 

  


